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Abstract

Europe’s demographic problem (an ageing populatismyvell-known and
has been the object of a number of research pjecthe EU. As an example of
the scale of the problem, the percentage of per&ansr older in the overall
population of the EU was 30% in 2010, and is exgretd rise to 37% in 2030.
Raising the retirement age — the response implesdemt a number of EU
Member States in recent years — cannot be congldese a comprehensive
solution to the problem. Older persons encounterremdifficulties finding
employment, even though they possess knowledgexpedence which could be
valuable in the conduct of economic activities. ddecyears have witnessed
a growth in the trend toward “active ageing”, whicts considered to be
‘a process of optimization of the chances for gbedlth, active participation,
and security, in order to improve the quality deliover the passage of time’,
a concept closely correlated with the idea of gmtee@eurship among the
elderly.lt can be noted that there is no comprehengolicy supporting
entrepreneurship of elderly people in the age &f fgeing Society in Europe.
The aim of the paper is to present the foreseerflisrof the development of
enterpreneurship of elderly people supporting policthe EU and in Poland.
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1. Introduction

Europe’s demographic problem (an ageing populati®nyell-known and
has been the object of a number of research psajet¢he EU. As an example of
the scale of the problem, the percentage of per§éner older in the overall
population of the EU was 30% in 2010, and is exgtd rise to 37% in 2030.
Raising the retirement age — the response implesdemt a number of EU
Member States in recent years — cannot be considesea comprehensive
solution to the problem. Older persons encounteremdifficulties finding
employment, even though they possess knowledgexgatience which could be
valuable in the conduct of economic activities. &dcyears have witnessed
a growth in the trend toward “active ageing”, whisltonsidered to be ‘a process
of optimization of the chances for good healthijvacparticipation, and security,
in order to improve the quality of life over thesgage of time?,a concept closely
correlated with the idea of entrepreneurship antbaglderly.

The scale and tempo of ageing in the general pbpolalepends on
a number of factors, such as: the mortality raseiglly measured using a negative
average indicator, comparing average and actuaspdns, i.e. projecting the
number of years a newborn can be expected to lased on particular co-
efficients against the actual data with respet¢héodeath rate); the birth rate (i.e.,
the mean number of births per woman of child-beprige); and the actual
number of births and deaths occurring in a givenope It is expected that the
average life-span of EU male citizens will increfsen 76.7 years (in 2010), to
84.6 years in 2060, and in the case of women frard & 89.1 years. The mean
birth rate in the EU is expected to rise slightitpm the current 1.59 children per
woman of child-bearing age to 1.71 in 2060. Theraleise in population (births
over deaths) is expected to be approximately 6Giomilin 2060° mainly as
a result of the accumulation of those factors fengpa longer life.

In the upcoming decades the EU Member States gected to experience
a dramatic rise in the percentage of the activaigaged older population,
together with a significant decline in the percgetaf actively engaged youth as
well as persons in their productive years. Althotlghincrease in the average life
span of EU citizens is an important accomplishméintis accompanied by
significant challenges to the functioning of thememy and systems of health

Y“policy Brief on Senior Entrepreneurship, Entrejaial Activities in Europe’, OECD/ European
Union, 2012.

2 http://ec.europa.eu/news/economy/120515 pl.htm
% As above: http://ec.europa.eu/news/economy/12@&hEn
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and social care. The change in the overall dembgrapof the EU is thus
considered to be one of the major challenges fatiagU?

Older employees constitute an important part of twntemporary
workforce, and their number will grow in upcomingoades. These employees
differ from the younger generation in terms of tteills and competences. Their
absence in the workforce would signify a failure ke use of available
professional and structural potential, as well asaste of their network of
contacts. Older employees also play an importam¢ io the transfer of
knowledge and accumulated experience to youngezrggons. The optimal use
of competences in the workplace would be the rggimhbination of the relative
strengths of the different generations.

Unfortunately, the statistical indicators for thengoyment of older
workers (55-64 years of age) in the EU-27 are atiydelow 50%. In the world
there are only 15 developed countries where oldegkevs are employed at a rate
higher than 50%. For a variety of reasons, more thvae-half of older workers
resign from the workforce prior to reaching theefixretirement age. In order to
finance and support the projected longer life-sparisU citizens, an urgent need
thus arises to provide opportunities for better nger professional careers.

Persons older than 60 may still have many yeali$eoAhead of them, and
society is coming to better appreciate what theyeh®a offer. This is the core
principle behind the concept of ‘active ageing'ontake use of the possibilities
arising from longer life-spans, whether in the wiédce, the home, or in local
society. Active ageing involves not only a highemlity of life for the senior
citizens themselves, but also offers advantageediety as a whole.

The prospect of better health and a longer lifersffto older workers, the
possibility of strengthening the binds that creatsociety more friendly to its
senior citizens. Central to this is the creatiorafditions offering a high quality
professional life to older workers and, at the sdime, assuring that society as
a whole will benefit from their accumulated knowded skills, and experience. In
this way older workers can actively participatehe creation of a balanced and
attentive society, characterized by inter-genenaficsolidarity, based on the
premise that an active and productive professitifiegils an integral part of active
ageing. Satisfying work can lead to the avoidarfcdiresses and strengthening

4 http://ec.europa.eu/economy_finance/structurabrne$/ageing/index_pl.htm (22/5/2009).

5 J. llmarinen, Support for Active Ageing in the Wplace, J. llmarinen, JIC Ltd, Centre for
Gerontological Studies, University of Jyvaskylanmish Institute of Work Medicine (1970-2008),
European Agency for Safety and Health at Work; #tigha.europa.eu/pl/publications/articles/pronggtin
active-ageing-in-the-workplace; p. Tifles are translated from Poli3h

8 http://europa.eu/ey2012/ey2012.jsp?langld=pl
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of the overall physical and mental condition of ieercitizens, which in turn
produces positive attitudes and beneficial socmttigpation. The quality of
professional life of one segment of employees (thg, older ones) has a far-
reaching influence oall employees. The results of studies into ageing sthatv
functioning at a high level up until retirement aspredicator to independent
functioning in the everyday life of retired pers@uged 73-85. The greater is one’s
ability to function in the workplace until a lategtirement, the higher is his/her
quality of life following retirement.

Examples of good practices with respect to thetteind employment and
level of professional activity of older workers demstrate that the advantages
arising from investments into the professional \didtis of older workers far
outweigh the costs. Employees have the opportunitgontinue to work and
contribute to society, improve the atmosphere @ workplace, and reduce the
social problems associated with ageing. A costfitegiealysis in monetary terms
shows that money invested into active ageing yialtiggh return, with each euro
invested returning 3-5 euros after a few years. rél@ns are associated with the
lower levels in later years of illnesses and phalsimd mental handicaps suffered
by actively engaged older workers, as well as thiginer productivity’

2. Active ageing in light of sustainable developménand the European
Employment Strategy

The sustainable development of a country — anditegrated group or
region — demands that social issues be taken iotouat in socio-economic
policy and that the solutions chosen will not oalieviate social problems but
also lead to economic growth. These social issurgsroblems, concern above all
unemployment, poverty, social exclusion, limitedess to education, and various
social conflicts. Every society has its own methdds combating social
problems, using more or less expansive social ipsli@nd applying mechanisms
and instruments which have evolved over decadesraxtice. At the national
level, the aim of social policy is to secure anegted and approved minimum
standard of living for a country’s citizens (Jovaita2005).

Social policy generally goes beyond employmesgnso strictoand
encompasses areas such as: wages, unemploymenmitysesacial programs,
pension and disability systems, health care, wadelhygiene and safety,

" As above, pp. 7-8.
8J. llmarinen, op. cit. p. 6.



Active Ageing — The Els Response... 97

education, geographical mobility of the workfoPcand more recently (as can be
observed in the EU program documents, which we &dimine shortly), active
ageing™®

In 1999 the European Commission issued a commuregtited “Towards
a Europe for all ages®. The active ageing concept contained in this doctime
was considered to be a paradigm for a European-pidiey to deal with the
ageing of society. At the same time however, thecept of ‘active ageing’ itself
was not defined. It was written only that the ppliwas to serve to provide
a better life for the elderly. In principle, actiageing was the EU’s practical
response to the UN’s 1993 Declared Principle tal“hié to the years that have
been added to life.” The EU’'s communiqué sets farthumber of goals: longer
professional careers, engagement in local socjetiegside learning, and
volunteer work. It may be said that the EU’'s comiqué took a very narrow
view of the concept of active ageing, linking itrparily to the issue of extended
professional careers and productive activities.

In its next issued document on the topic, a Comions$Staff Working
Paper, the European Commission affirmed in 2001 tttee Member States
should elaborate an active ageing policy by crgaimstruments making it
possible to maintain the competencies of older eygds, introduce flexible
work conditions, and develop the awareness of eyspsowith respect to the
potential of older employees. Older employees shdm given access to
education and training, and the tax and socialriggcsystems should be revised
to permit limited work schedules which would enabléer employees to remain
active on the labour markef®. This document suggests that the EU policy of
active ageing consists primarily of encouragingeolemployees to remain on the
labour market as long as possible, while alleviatim limiting the determining
factors which account for the low professional eyggaent of persons of pre-
retirement age, and expanding outside educatiorgranes, i.e. providing
incentives for life-long learning’.

The clearest indication of the EU’s approach tolemgntation of an active
ageing strategy is reflected in the European Ermméoyt Strategy, which sets
forth a series of activities and principles apgiieato older employees, including,

9 As above.

10 http://ec.europa.eu/economy_finance/structurabrne$/ageing/index_pl.htm (22/5/2009).
u European Commission, Towards a Europe for All Agesssels, 1999.

12 European Commission: Commission Staff Working P&@91 (translation from Polish version).

13 See also: The Input of the EU into promotion ofivac ageing and solidarity between
generations, European Commission, Directorate GerieraEmployment, Social Affairs, and
Inclusion,Chapter D3.2012; p. 19.
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inter alia, actions aimed at encouraging and supporting adgsloyees in their
efforts to continue working, including also discaging them from taking early
retirement. The European Union has introduced #&eseof initiatives and
programs within the framework of its active agepujicy aimed at directly or
indirectly assisting older persons in their evegytife, as well as increasing their
opportunities to establish SMEs. The EU also dedldahe year 2012 to be “The
European Year for Active Ageing and Solidarity beén Generations.” Its aim
was to increase public awareness, identify, distepand multiply good practices,
and to encourage business decision-makers andepatm support the activities
of older persons and promote inter-generationadiaity. The introduction of the
‘European Year' initiative was also connected wite appearance of supporting
documents, for examplactive Ageing(14 November 2012), in which the EU
promoted programs aimed at assisting older persoramain active in the social
affairs of their local communities.

3. The effects of society’s ageing on public finaas

DG ECFIN, the EC Directorate General for Employmesucial Affairs,
and Inclusion, is responsible for carrying out emait analyses and assessments,
both at the micro- and macro-economic levels, iticlg determining the real and
potential effects of the demographic changes, disasesecuring political advice
with respect to the various possible reactions albernatives to the ongoing
changes. Within the framework of its activitiesnionitors and analyzes the
functioning of existing European systems of socale, concentrating especially
on analysis and prognosis concerning the effeceoietal ageing on economies
and budgets.

DG ECFIN envisions that the demographic change$ halve serious
consequences for public finances throughout the A4duming the continuation
of current policies, it estimates that public exgligures directly associated with
age (retirement benefits, health care, and otheg term costs) will rise by 4.1%
of GDP by 2060 (as compared to 2010), i.e. from 26#629% of GDP.
Expenditures on retirement/pension benefits alore expected to rise from
11.3% of GDP to 13% by the year 2060. Howeverrefgort also demonstrates
that there are large differences between the psliof particular Member States,
mostly associated with the degree of progress nhgda particular country in
enacting pension reform.

The prognoses associated with an ageing populatmmcern higher
expenditures on pension/retirement benefits, loegmt health care, and
unemployment and education programs for older warkall these issues are
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subjected to various political debates at differdentls of the EU. In particular,
they appear in the annual assessments of theitstatfivarious Member States’
public finances, carried out within the framework the EU’'s Growth and
Stability Pact; in the context of transparent mdthéor coordinating retirement,
health care, and social integration programs; dsasen various analyses of the
influence of the ageing population on the labourrkega and on potential
economic growth, which affect assumptions contaimethe Lisbon Strategy as
well as general economic principfésThere exist a large number of programs and
initiatives throughout the entire EU aimed at dswjsolder workers, in their
transition to retirement, to maintain active papition in social life. Thanks to
such initiatives local communities are able to taklvantage of the knowledge
and skills which their senior citizens have accuated throughout their active
working lives?™®

As an expression of the European Commission’sesten supporting the
activities of the older population in various figJch competition was announced
in 2012 to select the best European initiativeghis area. Among the best
initiatives selected by the European Commissiorttadollowing:

* ‘Gravitational racer’ — from the Huolin Koulu school, in Finland. Twelve-
year-olds from the Huolin Koulu school, togethethathe grandfather of one
of them, Hannu Gustafsson, constructed a grauitaticacing vehicle.

* ‘Generation gap’ — from JP/Politiken Hus, Denmark. Four journalistam
the Danish newspapé&olitiken wrote an article describing how members of
the younger and older generations can cooperagéhieg

 ‘Seniors at work’ — from Cult fiction Oy, Finland. An eighteen-part liga
show, emitted on public television station Yle T\&howed how selected
older citizens were able, despite their advanceualsydo put off retirement.

14 As above; see also: Giuseppe Carone, Declan Coditliia Diez Guardia, Gilles Mourre,
Bartosz Przywara, Aino Salomé&ki, The economic impafctageing populations in the EU25
Member States; http://ec.europa.eu/economy_finanbéitations/publication562_en.pdf; European
Economy, Working Papers, Number 236 December 20f®; also: Policies concerning ageing
populations and government as caretaker, htt@i/smpa.eu/economy_finance/structural_reforms
/ageing/index_pl.htm

15 Fiscal Sustainability Report; European Economy BI2(Economic and Financial Affairs,
European Commission 2012; European Union, 2012 Einemployers' project on active ageing -
Age management policies in enterprises in Europtp:/feuropa.eu/ey2012/ey2012main.
jsp?catld=975&langld=en&mode=initDetail &initiatild=222&initLangld=en; Adults mentoring:
Comparative analysis - Bulgaria, Poland, Slovenia #ed UK, 2008,www.adults-mentoring.eu;
|.Kotodziejczyk-Olczak, Career 50+. Raport z badania ramach projektu Career Plan 50+
(Research report, within the framework of the CaRdan 50+ Project, March 2010.
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* ‘Two generations under one roof'—from Typhaine de Penfentenyo, France.
Thanks to an association - Ensemble2génératiome founder of which is
Typhaine de Penfentenyo, selected students livie eliterly persons in their
homes, paying only a symbolic sum and/or offerifgirt services and
companionship in exchange for housifig.

* ‘Active to the end’ — from Fredericia, Denmark. Local social care bureaus
help the elderly lead independent lives by offeridgily rehabilitation
programs.

« ‘Managing people of different ages'— from Helsingin Kaupunki, Finland.
This program is aimed at propagating the idea afiditig work into
a common enterprise according to age specializtidoy engaging
representatives of various generations in commanites at places such as
recreation centres, health care institutions, akkplaces.

In addition, Bruno Pdder of Estonia received anviddal distinction for
his continuing effort to contribute to society hetage of 80, continuing to work
as a surgeoH.

4. Policies concerning the ageing population — ThEuropean Innovation
Partnership on Active and Healthy Ageing

While the ageing of society presents a special lehge to European
systems of health and social care, it also presentspportunity to reform these
systems to meet the interests of both patients lealth and social care
professionals, as well as the needs and demanttedhnovation sector. One
manifestation of taking purposeful advantage ofs¢hepportunities is The
European Innovation Partnership on Active and HgalAgeing. Within the
framework of this partnership a strategic impleratioh plan was elaborated in
November 2011, defining both priority areas andcsjeactivities which must be
undertaken by public authorities, enterprises, and society!® The areas
encompass:

 Innovative ways of allowing patients to follow th@rescriptions, including
common actions in at least 30 European regions;

16 hitp:/iwww.ensemble2generations. fr/

17 http://ec.europa.eu/news/employment/121114_2 mpl.ht

18 European Innovation Partnership agrees on actiontirn ageing into an opportunity;
http://europa.eu/rapid/press-release_IP-11-1308trePlocale=en; See also: EU wants to steer
innovation on  Active and Healthy Ageing; http:/f@pa.eu/rapid/press-release IP-11-
519 _en.htm?locale=en.
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* Innovative solutions for avoiding falls and assigtolder patients in obtaining
early diagnoses of their illnesses;

» Collaboration in efforts to assure that patienteidmalnourishment, which
may make them prone to physical weakness or c@japs

» Promotion of effective and innovative integrateddels of care for patients
with chronic illnesses, for example by long-dis@moonitoring. Actions in
this priority area are recommended on a regionsisifar many EU regions;

 Improving the ability of older patients to use tlaest developments in
information and communication technology (ICT) telgh them maintain
independence, mobility and an active lifestyle.

The European Commission has confirmed its obligatto support
realization of the strategic implementation plaaberated by The European
Innovation Partnership on Active and Healthy Ageimgparticular by:

« calling on all interested parties to engage in oeec activities related to
innovations conducive to active and healthy ageing;

« introducing, from April 2012, an innovative ideasnket, aimed at assisting
interested parties in finding partners, exchanggapd practices, and
distributing and multiplying proven and tested inations;

« providing for the application and efficient use i) financial instruments,
such as the Competitiveness and Innovation FrameRmamgramme (CIP), or
the Seventh Framework Program for Research, as aslthe Second
Programme of Community Action in the Field of Healt

* providing solutions to questions related to regatet and norms, for example
by supporting the creation of a new EU frameworktésting interoperability,
and providing for quality certification of e-healtiiechanisms;

John Dalli, the European Commissioner for Healtd @onsumer Policy,
has emphasized thactive and healthy ageing is of fundamental imporeafor
both our citizens and the vitality of health cagstems, and also constitutes an
industrial potential. The Commission decidedly sufp the rapid
implementation of the priority areas outlined by fartnership in 2011. We aim
to achieve measurable results within the next tears?°

Vice-chairman Neelie Kroes reiterated thathe European Innovation

Partnership on Active and Healthy Ageing enablesouisnprove the health and
quality of life of our older citizens and guarargdbe sustainable character of

19 European Commission - Press release, Europeandtion\Partnership agrees on actions to
turn ageing into an opportunity, http://europa.apitl/press-release_IP-11-1309_en.htm?locale=en

20 http://europa.eu/rapid/press-release_|P-12-196trpl(translation from Polish version).
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our health care systems over the long term persgediVe call on all interested
parties to join us in our efforts and help us fageto the challenges posed by the
demographic transformatioft.

5. EU Policies with respect to older citizens’ enapreneurship

An important element of the policy of active ageiiggits support of
entrepreneurship and self-employment for older wrgkWhile at present there is
not yet, at the EU level, a single comprehensiigysupporting entrepreneurship
among older persons, one may find numerous exaroplegiatives and projects
undertaken within the framework of the EU at thgioaal and local levels in
support thereof. Below we examine a few of these.

FIFTI — support for the professional development of gesover 45 years of age
(financed from ESF§

This is an internet system in the French languagpplying instruments
which are designed to help optimize the careepeaons over 45. They provide
precise information, together with tips, advice augbport, both for employers
and employees over 45, on schooling/training, piega for retirement,
motivation, threats at the workplace, and the néed dialogue between
employers and employees. The project is aimed kgirtgepersons prepare, at
their workplaces, for the onset of old age by caiinigathe fears and negative
stereotypes of both themselves and co-workers, el a8 opening up new
solutions and approaches to the continued employaferider employees.

AWARE : Older Workers and Active Retirement (financednirghe joint
program AALY?

This project is aimed at formulating and elabogtan internet site with
social services for older workers as well as rdtipersons, containing the
possibilities of communication, both in conversat@nd writing, blogging, etc.
It is meant to be supplemented with specific sewigriented toward the needs of
older employees and persons enjoying an activeene¢éint. The project aims to
keep up with and deal with the structural changbghvaccompany an ageing
workforce by including modules in the site devotedthe adaptation of work
places to older workers, the sharing of knowledgg expertise, as well as ICT
schooling/training programs for older workers.

21 As above, Reference: IP/12/196 Event Date: 29/d2%fanslation from Polish version).
22 ywww.fifti-opcalia.com
2 http://aware.ibv.org
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ePAL- extending the working age (financed by FP7)

This project is aimed at supplying a strategic rozab for technological
research and development into innovative solutidos extending active
professional careers and securing the best conditfor taking retirement.
It seeks ways to supply older workers the assistédhey need to enhance their
talents and expertise in such a way that would avgrthe quality of their lives
while at the same time creating value for the Eeampeconomy. The driving
vision behind the e-PAL project is to make Europw ia global leader in the
promotion of active ageing.

ESF6 CIA — extension of the work age via appreciation aleol workers
(financed by Interreg IVCY

This interregional cooperation project is basedaoudletermination that
many good practices relating to the managemenmnohgeing workforce have
been elaborated in pilot projects financed from EHA8nce the next step should
be the ‘capitalization’ and transfer of these gpoakctices to other regions. Thus
this network project is aimed at filling the abawetlined need by the distribution
and application of the devised solutions via ati&si plans in eleven partnership
regions comprising eight European Member States.

"Best elders" —workers in contemporary society: economics, etilmecaand
creativity (financed by Interreg IVB) (a Baltic SBagion Progranj

This project attempts to harness the great poteptissessed by workers
over 55 years of age in the cause of supportingvation and developing skills,
as well as contributing to the development of anfilThe project is aimed at
demonstrating the advantages of having workers &%eremain employed in
a firm rather than take early retirement. It shdwsv to improve their skills and
implement their ideas in a competitive businesss lalso aimed at creating an
inter-generational innovative environment, where ‘thest elders’ will work with
fellow employees of all age groups, sharing thgpegience and generating new
ideas. Nineteen partners from eight member stakesgart in the project.

ActiveAge — solutions for an ageing population (financedRBACT 1)’

This is a thematic network consisting of nine sitilocused on aspects of
supply and demand in the employment of older warke@ncompassing: the
maintenance of quality; employability; ability toake adjustments and re-enter
the labour market; development of firms.

24 www.epal.eu.com

% www.esf6cia.eu

28 www.best-agers-project.eu
27 www.activeage.org
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The member-cities have engaged in an exchangesa$jknowledge, and
experiences concerning the various themes, indugarticular strategies for
retaining older employees at their workplaces imBand avoiding the taking of
early retirement for health reasons in Maribor y8lda).

It is also worth noting other examples, set forétolv, based on policies
implemented to support the creation of firms by eolgpersons, i.e. senior
entrepreneurshift

Policy example nr 1:Best Agerdmany countries)

The main aim of this project is to research theiows ways to create
entrepreneurship and enhance business mentoringiastin the 55+ age group.
This initiative establishes collaboration and caagien with various age groups
in fields such as business development, talengémerating new ideas, and the
sharing of experiences and professional expertise.

Policy example nr 2:The female schemémany countries)

This is aimed at helping women enhance their skitid confidence in the
workplace, enabling them to develop their busiresgepts and ideas and attain
success as entrepreneurs (including women in thea§6 bracket).

Policy example nr 3:Biiugi (Germany)

This internet platform assists older entreprenalggelop their business
networks and expand their business relations, dsasedevelop new business
projects. The platform links experienced older @mteneurs with less other less-
experienced and less-promising colleagues of the sage group.

Policy example nr 4. PRIME — The Prince’s Initiative for Mature
Enterprise(Great Britain)

The major policy aim of PRIME is to reduce unemphant, and in
particular to assist the older unemployed workarghe creation and conduct of
their own businesses. Other aims of PRIME includenoting the engagement of
older persons in important activities aimed at oaoly or eliminating social
exclusion.

In addition to the above, the European Commissionteliance on its
digital agenda and its flagship initiatives in isthial policy, will assist
entrepreneurs and SMEs to realize their full paknising ICT tools, both in
terms of introducing new products on the markengisiigital technology as well
as fulfilling their business needs (demands) thhoting intelligent use of the new
technologies. This can enhance the entrepreneuddhjpersons both old and
young by, on the one hand, encouraging the employmmEyoung persons in
firms run by older entrepreneurs, which allows foaking use of their ICT

28 |nformation from: ‘Policy Brief on Senior Entrepieurship, Entrepreneurial Activities in Europe’.
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knowledge and skills, while on the other hand gvigoung persons the
opportunity to obtain and make use of the knowléftipeing from the experience
of older entrepreneufs.

6. Summary

The ‘active ageing’ model has recently come to pgcan important place
and play an important role in the strategies arlttips of the European Union.
Strategies in support of active ageing now formaat jof all leading program
documents of the EU. The challenge is not only wivate older citizens to
remain active as workers, but also to encouraga teengage in entrepreneurial
activities, inasmuch as many older employees psssedreasure chest of
experience in this area and can share their expase particularly with younger
workers, thus giving them a chance for employmastwell as offering older
colleagues who wish to work the opportunity to do $his policy is also of
particular importance to women who — having a lorlie expectancy than men
— are looking for meaningful activities in varioassociations or on internet fora
or social portals.

The construction of a ‘Silver Economy’, based om ttodel of active aging
and the engagement of older persons, will redue@tbssures on public finances,
both for the EU as well as the national budgetsttidg Member States.
It constitutes a new standard to be incorporatemlgovernmental social policies,
as well as a leading challenge for both the neardéuand later future generations.

It can be noted that there is no comprehensivecyoBupporting
entrepreneurship of elderly people in the age efAlyeing Society in Europe.
There is also no such kind of policy also in s&dlddEU Member States. | would
like to stress that this policy supporting the erdesnterpreneurs is very
important for the future in Ageing Europe.

2 hitp:/lec.europa.eu/enterprise/policies/sme/publitsultation/files/report-pub-cons-entr
2020-ap_en.pdf



106 Zofia Wysokiska

References

llmarinen J., Support for Active Ageing in the Workplacg Ilmarinen,JIC Ltd, Centre for
Gerontological StudiesUniversity of Jyvaskyla, Finnish Institute of Woedicine (1970-2008),
European Agency for Safety and Health at Work, :Htpha.europa.eu/pl/publications/articles/
promoting-active-ageing-in-the-workplace; p.Titles are translated from Poligh

Carone G., Costello D., Diez Guardia N., Mourre GzyRara B., Saloméaki A.The economic
impact of ageing populations in the EU25 MembernteStahttp://ec.europa.eu/economy_finance/
publications/publication562_en.pdf

Jovanowt M. N. (2005),The Economics of European Integration. Limits amdspects E. Elgar,
Cheltenham, UK, Northampton, MA, USA, p. 771

Kotodziejczyk-Olczak I. (2010)Career 50+. Raport z badania, w ramach projektu CarB&an
50+ (Research report, within the framework of the CaRdan 50+ Project, March 2010

Adults mentoring: Comparative analysis - Bulgaria,laRd, Slovenia and the UK, 2008,
www.adults-mentoring.eu

EU wants to steer innovation on Active and HealtAgeing; http://europa.eu/rapid/press-
release_IP-11-519 en.htm?locale=en

European Commission: Commission Staff Working Pa@01 (translation from Polish version)

European Commission - Press release, European limo\Rartnership agrees on actions to turn
ageing into an opportunity, http://europa.eu/rgmies-release_IP-11-1309_en.htm?locale=en

European Commission, Towards a Europe for All Aggsssels, 1999
European Economy, Working Papers, Number 236 Deee{t05

European Innovation Partnership agrees on actianstutn ageing into an opportunity;
http://europa.eu/rapid/press-release_IP-11-1308treRlocale=en

Fiscal Sustainability Report; European Economy 82@tonomic and Financial Affairs, European
Commission 2012; European Union, 2012

Joint EU employers' project on active ageing - Aggnagement policies in enterprises in Europe,
http://europa.eu/ey2012/ey2012main.jsp?catld=978dlld=en&mode=initDetail
&initiativeld=222&initLangld=en

Policy Brief on Senior Entrepreneurship, Entrepoiaé Activities in Europe’, OECD/European Union,
2012

Policies concerning ageing populations and govemimas caretaker, http://ec.europa.eu/
economy_finance/structural_reforms/ageing/indetmi.

The Input of the EU into promotion of active agesmd solidarity between generations, European
Commission, Directorate General for Employmentj&dkdfairs, and Inclusion,Chapter D3.2012; p. 19

http://aware.ibv.org



Active Ageing — The Els Response... 107

http://ec.europa.eu/news/economy/120515 pl.htm
http://ec.europa.eu/enterprise/policies/sme/pudditsultation/files/report-pub-cons-entr2020-ap_afn.p
http://ec.europa.eu/economy_finance/structural rneftageing/index_pl.htm (22/5/2009)
http://europa.eu/ey2012/ey2012.jsp?langld=pl
http://ec.europa.eu/economy_finance/structural rneftageing/index_pl.htm (22/5/2009)
http://ec.europa.eu/news/employment/121114 2 pl.htm
http://europa.eu/rapid/press-release_IP-12-196tnpl(translation from Polish version)
http://www.ensemble2generations.fr/

www.activeage.org

www.best-agers-project.eu

www.epal.eu.com

www.esf6cia.eu

www.fifti-opcalia.com

Streszczenie

AKTYWNE STARZENIE S| E- ODPOWIEDZ UE NA WYZWANIA
DEMOGRAFICZNE

Demograficzny problem Europy (starzeniee Spoleczgstwa) jest ewidentny

i wykazany przez wiele batl@arowadzonych w UE. Dla przyktadu, procent osobiakw
powyej 55 lat wynosit 30% w roku 2010, a w roku 2030 wmosm¢ do 37%. Jednak
podnoszenie wieku emerytalnego nie powinn@ pdynym sposobem na walk
z tymi problemami, jakée starszym osobom jest znacznie trudniej Zadgleace, cha’
z drugiej strony posiadajoni wiedz, umieptnasci i daswiadczenie, ktdre mogtyby zoéta
spaytkowane w dzialaln@i gospodarczej. Naswiecie nasila si take tzw. trend
.aktywnego starzenia”, ktéry oznacza ,proces optjizacji szans dla zdrowia,
uczestnictwa i bezpieocm#wa, aby poprawi jakas¢ zycia wraz z uplywem lat”, ktory
rowniez zawiera koncept przegsiorczaici osob starszych.

Jednak nalgy zauway¢, ze nie ma cakiciowej polityki wspierajcej przedsibiorczoi¢
0sOb starszych w epoce Stagzepgo s Spoteczéstwa w Europie. Celem artykutu jest
wskazanie przewidywanych kaof@y z rozwoju koncepcji przedsiorczaci ludzi
starszych w UE i w Polsce.

Stowa kluczowewyzwania demograficzne, aktywne starzeniemizeds¢biorczai¢ ludzi
starszych



